Capital District Youth Soccer League
Henry Hudson Youth Soccer

CODE OF CONDUCT FOR DIRECTORS AND VOLUNTEERS

1. Regardless of the time and sacrifices you devote, no director, officer, or other volunteer
will receive any financial benefit or credit for their volunteer services.

2. Organizational goals will be placed before personal goals. Put the best interest of the
entire program ahead of individual desires. We are here to serve all the children with
quality programs.

3. Minimize complaints and pettiness. Look for ways to improve the organization rather
than pointing fingers.

4. Speak up when you have questions or disagree, but support the final decision of the
organization.

5. Look at problems from an organization-wide perspective. Focus on the best interests of
all the children and the sport in general.

6. Treat your colleagues respectfully. Give your colleagues the benefit of the doubt. Don’t
jump to conclusions. They are just like you, doing their best to help build a quality
program for kids. Conflicts should focus on issues, not personalities of individuals.
Courtesy goes a long way toward building harmony and cooperation.
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